
District of Idaho 
SPFPOA- Local 6 

(Boise, Moscow & Pocatello) 



Collective Bargainiug Agreement 

Between 

AKAL SECURZTY, INCORPORATED 

and the 

International Union of Security, Police, and Fire Professionals of America (SBFPA) 
Aud Its 

Amalgamated Local # 6 

District of' Idaho (Boise, Meseemy and Pocatello) 
A- ;, * d L C .  

July 30,2001 - September 30,2005 



THIS AGREEMENT is made and entered into, JuIy 30,2001 by and between AKAL 
SECURITY, INCORPORATED, a New Mexico coq~oration, hereinafter referred to as the 
"Employer" or "Coil~pany," and International Union Security, Police, and Fire Professionals of 
America (SPFPA) on behalf of its Amalgamaied Local # 6 in Boise, Moscow, and Pocatello, 
Idaho, hereinafter refmed'to as  tha 'VUn11". All nou-economic provisions of this contract shall 
be in effect as of July 30,2001. All econonlic provisions of this contract shall be in effect as of 
October 1,2001, including but not limited to conlpensation and IYinge benefits. 
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ARTICLE 1 

GENEKAL 

SECTION 1.1 RECOGNITION-BARGAINING UNIT 

A. The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for 
the purpose of collective bargaining as outlined in this Agreen~ent, with respect to wages, 
haul-s, o v e r h e ,  leaves of absence, uiifonn alIowances, and any and all other conditions 
of enlploy~nent for all fi~ll-time position and shared position United States Marshds 
Service (USMS) credentialed Court Security OfGcers (CSOs), and Lead Court Security 
officers (LCSOs) assigned to the federal courthouses and other United States Justice 
Depatnlent related office buildings pursuant to the Employer's contract(s) with the 
USMS for security within the jurisdictional boundaries of District of Idaho, with the 
exception of the city of Couer d2Alene, excluding all managers, supervisors as defined by 
the NLRB, office and/or cle~ical Employees, temporarily assigned Employees, substitute 
Employees, and all other En~ployees of the Employer. 
DEFINITIONS: 
A full-time position Employee, for the purposes of this agreement, is defined as a single 
Employee filling a N1-time position as desiglated by the contract with the USMS. A 
shared position Employee, for the puFoses of this agreement, is defined & one of two 
Employees filling a slu~-ed position as designated by the contract with the USMS. 

3 L 
B. The tenn "Employee" when used in this Agreement shall refer to the Employees in the 

bargaining w.Li t described in this A~eement.  

SECTION 1.2 NEGOTIATING COMMITTEE 

The Coinpany agrees to recognize a Negotiating Collxnittee composed of up to three members 
and one aIremate selected by the Union to represent the Employees in collective bargaining 
negotiations. 

SECTION 1.3 STEWARD SYSTEM 

A. The Coillpany agrees to recognize a steward system. 

B. The Union agrees that the. stewards will work at their regular jobs at all times except 
when they are relieved to attend to all the business of the Grievance Procedure as 
outlined in this Agreement. 

C- If the EinpIoyee req~lests, the Co~npany will call for a steward prior to m y  discipkmy 
action taken, whether it be written 01- verbal. The supei-visor, at the request of the 
Employee, will release the steward as soon as possible. The Company will be 
responsible for paying the steward for time spent in this regard for lost work tune. 
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SECTION 1.4 MANAGERS AND SALATJED PERSONNEL 

Managerial and salaried Enlployees shall not perform the duties of the Employees in the 
bargaining unit, except as necessary to fulfill the work requirenlents under the USMS contract. 

SECTION 1.5 UNION SECURITY 

A. An Employee who is a member of the Unioll at the t h e  this Agreement becomes 
effective shaI1 continue membership in the Union for the duration of this Agseement, to 
the extent of tendering lfie memberslip dues uniformly required as a condition of 
retaining membership in the Union. 

B. AJI Employee who is not a member of this Union at the time that this Agreemel~t 
becomes effective shall, within ten (10) days after the 30th day following the effective 
date of this Agreement either: 

1) Become a member of the Union and remain a member. 

2) Pay the Union a sesvice fee. The amount of this service fee shall be equal to 
that paid by regular Union members to include regular and usual initiation fees. 
The sei-vice fee will not hclude any assessments, special or otherwise. Such 
payments shall collmence on file 30th day after the date of lire. 

C .  The Employer shall not be a pmty to any enforcement of the provisions of this Asticle, 
nor shall it be obligated to take any action against any Employee not adhering to his or 
her obligations hereunder. Moreover, this article shall not be the subject of any grievance 
processed under this Agseeruent's Grievance Procedure. The Union may, howe~rer, 
enforce any obligation of any Einployee herein established, in court, or by other legal 
means. If the Union t&es action through a court to enforce the Employee's obligatio~ls 
~uder  this &Me, the Union shall be entitled to recoup froin the Employee all of its court 
costs and reasonabIe attorney's fees directly associated will1 the successful judicia1 
enforcement of the Employee's obligation, as allowed by law. 
1) The obligations set forth in this Article shall only be effective to the extent permitted 

by coi~trolling law, including, but not hnited to, any Executive Orders pelmitting or 
restricting Union security rights. If there is a legal challenge to any provision of this 
Aticle, the Employer may suspend its obligations under this Article for the duration 
of the dispute after confening on the matter with the Union. 

2) The Union, including its Intei-~lational, agrees to save and hold the Enlployer hamdess 
fiom any and all claims, actions, suits, damages, or costs, including any attorney fees 
illcul~ed by the Employer, on account of any matter relating to the te1-m of this 
Article, including, but not limited to any claims by any Einployee(s) and compliance 
with the law. 
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\ SECTION 1.6 DUES CX-ZECICOFF' 

L/' 
A. The Company agrees to deduct dues as designated by the Union 011 a n~ontl~ly basis from the 

paycheck of each member of the Union. These deductions will be n~ade only upon written 
authorization from the Employee on a form provided by the Union. The Employee, upon 
tltiity (30) days ~n-itten notice served upon the Company and the Union, may revoke such 
authorization. It is understood that such deductions will be made only so long as the 
Company may legally do so. The Co1npan.y will be advised in writing, by the Union, as to the 
dollar amount of the Union rnen~bership dues. 

B. The Company wiIl remit a11 such deductions to the Financial Secretary/Treasurer w i t h  five 
(5) business days from the date that the deduction was made, via direct deposit, if possible. 
All costs related to direct deposit will be borne by the Union. The Union agrees to furnish the 
Conlpany with the cuirent routing number for direct deposit. The Company shdl  furnish the 
Financial Seci-etqiTreasurer with a deduction list, setting forth the name and amomlt of 
dues, within seven (7) business days of each remittance. The Union agrees to hold the 
Company harmless from any action or actions growing out of these deductions initiated by an 
Employee against the Co~npmy, and assumes EuU responsibility of the dispositions of the 
funds so deducted, once they are paid over to the Union. Errors made by the Company in the 
deduction or remittance of monies shall not be considered by the Union as a violation of this 
provision, providing such errors are unintentional and conkted when brought to the 
Company's attention. 

SECTION 1.7 INTENT OF PARTIES 
-. 

The Union and the Company agree to work sincerely and wholel~eartedly to the end that the 
provisions of this Agreement will be applied ilnd interpreted fairly, conscie~~tiously, and in the 
best interest of efficient secu~ity operations. The Union and the Company agree that they will use 
their best efforts to cause the Bargaining Unit Employees, individually and collectively, to 
perfom and render loyal and efficient work and services on behalf of t l~e  Conlpauy, and that 
neither their representatives nor their members will intimidate, coerce or discriminale in any 
manner against any person in its employ by reason of hisher membership and activity or non- 
mentbership or non-activity in the Union. Neither the Company nor the Union will discriminate 
against any Employee because of race, color, religion, sex, age, national origin, Vietnam Era 
Veterans status, or disability. The Company and the Union recognize that the objective of 
providing equal enlploynlent opportu~lities for a11 people is consistent with Company and Union 
plulosopl~y, and the parties agree to work sincerely and wl~oleheartedly toward the 
accomplishnlent of this objective. 

SECTION 2.1 SENIORITY DEFINED r'; 
\/ 
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\J A. Union seiiolitp slmll be the length of continuous se~vice from the Employee's last date of 
lire or transfer lo any site within this L,oca.I as a CSO or LCSO for the Employer, past or 
present and/or any predecessor Emnployer. Seniority shall not accrue until the Employee 
bas successfully con~pleted the pi-obationary period. Seniority shall be applicable in 
detemGning the order of layoff and recall, shift bidding, vacation schedules, extra work, 
transfers, and other matters as provided for in this Agreement. 

1). For the puiyoses of shift bidding, vaca1:ion schedules and extra work, seniority shall be 
defined as seniority within the work siie. Full time position seniority will take precedence 
over shared position seniority for matttxs as provided for in this Agreement. 

C. Any Employee peilnanently t~ansferred out of the designated Local Bargaining Unit for 
any reason shall lose their Union seniority as it applies to the order of layoff and recall, 
shift bidding, vacation schedules, extre. work, and other matters as provided for in this 
Agreement. 

SECTION 2.2 SENIORITY LISTS 

The Company will provide the Employee entry on duty dates to the local Union President, so 
that the Union may create the Seniority Lists. Tl~e Lists shall be funzished by the local Union 
President to the proper Company officer to post. An Employee's standing on the posted Seniority 
List will be final unless protested in miting to the Union no later than tlirty (30) calendar days 
after the list has been posted. The final decision will be made by the local Union President. 

SECTION 2.3 PERSONA3L DATA 

Employees shall notify the Employer in writing, on the company provided form, of their proper 
mailing address and telephone number or of any cl~ange of name, address, or telephone number. 
The Company shall be entitled to rely upon the last lcnown address in the Employer's official 
records. 

SECTION 2.4 TRANSFER OUT OF UNIT 

Any Bargaining Unit Employee who is promoted to a non-bargaining unit position for more than 
four (4) weeks shall lose their Union seniority. If they return to the bargaining unit at a later date, 
their seniority will start on that return date. 

SECTION 2.5 PROBATIONARY EMPLIOYJ~ES 

Probationary Employees will be considered probai-ionay for a ninety (90) day period after their 
]lire daie. The Union will still represent Proba,tionay Employees for probleins concerning wages, 
hours and woi-lung conditions, but the Comnpzy reserves the right to decide questions relating to 
transfers, layoffs, or discharge of Probationary Employees wilhout recourse to the gievance 
procedure contained in this Agseement. Probationaly Enlployees do not have seniority until the 

,f --! 

'.> 
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conlpletion of the probationaly period, at which time senioiity dales back to the date of hire. The 
ninety (90) day period refen-ed to in this section may be extended by mutual agreement if the 
Company encounters a delay in the U.S. Marsllals Senrice performing background checks and 
granting witlen autholization on newly hired Employees. Employees shall be paid at an initial 
pay rate for the first twelve (12) months of enlployn~eut as a CSO. This initial pay rate shall be: 
CSO: $19.14 
These rates sllall increase at 2.5% per year each subsequent year that this Agreement remains in 
effect. Lower wage rate does not apply for promotion to LCSO when someone froin the 
bargaining unit is selected. 1 "1 'pa- 14,bZ 

SECTION 2.6 TERMINATION OF SENIORITY 
1°/~/% 2 0 -  1 1  

The seniority of an Employee shall be terminated for any of the following reasons: 
a) the Employee quits or retires; 
b) the Enlployee is discharged; 
c) a settlement with the Employee has been made for total disability, or for any other reason if 

f l ~ e  settlement waives krther employment rights with the Employer; 
d) the Employee is laid off for a continuous period of one bun&-ed eighty (1 80 ) cdendar days 
e) the Employee is pernlanently transfen-ed out of the bargaining unit. 

ARTICLE 3 

JOB OPPORTUNITIES 

-- 
SECTION 3.1 FILLING VACANCIES 

If a vacancy occurs in a regular position covered by this Agreement, and the Employer chooses 
to fill that vacancy, the job will be posted for a period of thee  (3) working days (excluding 
Sawdays, Sundays and holidays). Shared position EmpIoyees who axe not scheduled to work 
d~u-ing that thee (3) day period at the site where an opening occurs, and any Employees on 
vacation or other approved leave will be notified by the e~nployer, as outlined below. The Site 
Supervisor will notify the Company of such openings. The Company will then make one call to 
dl eligible shared position CSOs to notify then] of the vacancy. If the CSO is  not available then 
the Company will leave a message if possible. The Coillpany will inform the Union of any CSOs 
not reached. The Union will then attempt to notify those who were not contacted. When a 
vacancy occui-s in a fill-time position, the Einployer will fill the position with the senior-most 
shared position Employee who has applied for the position in writing, who has been trained (if 
required) to fill any necessary special qualifications for the new position. When a vacancy occurs 
in a shared position, a h l l - the  or shared position Employee may fill it. The filling of vacancies 
shall not lead to shift bidding. It is intended to fill vacancies only. Newly hired Einployees will 
be assigned to fill the position that becomes open as a result of this procedure. 

SECTION 3.1 (a) SHARED POSITION EMPLOYEES 
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The Company is obligated under its contract with the 'USMS, to fill a designated number of ' shared positions in order to provide full staffing level coverage, increase security levels as 
needed and avoid unnecessary overtime. A shared position Employee may be scheduled to work 
more than a pait time schedule, as necessay, at the Company's discretion. The Company will 
give the shared position Employee the maxiil~un'~ possible notice for schedule chaxges. Failure 
to report to work when so scheduled or called to work may result in disciplinary action. 

All shared position Elnployees will be required to sign the "Shared Employee Agreement", 
Exhibit "A". 

SECTlON 3.103) LAYOFF AND RECALL 

In the event of layoff or recall, when full-time or shared positions are being reduced, 
probationary Enlployees will be laid off fn-st. Should it be necessary to further reduce the work 
force, Employees will be retained on the basis of seniority. Recall of Employees will be 
accomplished by I-ecallhg the last laid off Employee .fist, and so on. 

SECTION 3.2 TEMPORARY ASSIGNMENTS 

A. In the interest of maintaining continuous operztions, the Employer may temporarily 
assign an Employee to a vacant or new position until the job is filled in accordance with 
Articles 2 and 3, or assign an Employee to a position that is part of a temporary security 
assignment directed by the USMS, including tenlporarily assigning an Employee to a 
work site within or outside of the area defined. by this Agre~ment. To the extent feasible, 
the assigluneilt shall be a voluntary selection based on seniolity and qualifications. In the 
absence of volunteers, assignments shall be made on a reverse seniority and 
qualifications basis. Employees so assigned will receive the higher of the base hourly 
wage available to Employees regularly assigned to the site to wl~ich they are being 
transfened, or their regular hourly wage they receive at their regular site under this 
Agreement. 

B. Due to the changing work e~rviroimlent, all Employees agree to be sul?ject to assignment 
anywl~ere within the district on an as-needed 'basis. 

SECTION 3.3 APPOINTMENT OF LEAD CSO's 

The U.S. Goveimxeilt in its contract with the Company creates specific guidelines for the job 
duties and qualifications of Lead CSOs. Based on these guidelines, all apyointinents of Lead 
CSOs will be made on the basis of suitability as evaluated by the Company. Suitability shall 
include an Employee's skills, experience, past periblmance, capabilities, and the needs of the 
operation If, in the Employer's determination, Employees are equally qualified, seniority will 
prevail. 

ARTICLE 4 pi -. <' 
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c" SECTION 4 MANAGEMIENT'S RETAINED RIGHTS 

SECTION 4(a) 

Management of the business and direction of the security force are exclusively the right of 
nlanagement. 
These rights include the right to: 

A. Hire; 
B. Assign work; 
C. Promote, Demote; 
D. Discharge, discipline, or suspend based on Article 6; 
E. Require Employees to observe reasonable Employer rules and regulations; 
F. Determine when overtime shall be worked; 
G. Determine the qualifications of an Employee to perfom work. 

SECTION 4@) 

Any of the rights, power or authority the Company had prior to the signing of tlis Agreement are 
retabed by the Conlpauy, except those specifically abridged or modified by this Agreement and 
any supple~nental Agreements that may hereafter be made. The Company's failure to exercise 
any function reserved to it shall not be deemed a waiver of any such rights. 

3 1 
ARTICLE 5 

GRIEVANCE PROCEDURE 

SECTION 5.1 INTENT 

For purposes of this Agreement, a grievance shall mean a claimed violztion, inisk~teipretation, or 
luisapplication of any provision of this Agreement, or the cl~allenge of any disciplinary action 
taken against a Union Employee, except that this grj evance procedure shall not be used for any 
action or order of removal of an Enlployee from wo:rking under the conb-act by the U.S. 
Govemnent, or revocation of required CSO credentials by the USMS under the removal of 
Coutractor employee provisioll in Section H-3 of Contract MS-01 -D-0002 between the US 
Marshals Service and Akal Security, Inc. Any temporary or permanent removal of an employee 
by deternunation of the Govelnnlent as described in Section H-3 (b) of the Contract shall not 
become pemanent without requisite notice to the employee and the opportunity provided for the 
employee to respond to the Govelmnent's action within fifteen (IS) days of the determination. 
Upon witten request, the Company will provide the Union, in a timely manner, with all 
infoiolnatiou concenling the removal that they may legally release, and will provide the Union 
with any relevant infomation concenling the proper Govemnent point of contact and their 
contact data. The "final decision" on the employee's removal shall be determined by the 
Government. 

f -" 
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SECTION 5.2 GENERAL PROFTISIONS 

The number of days outlined in Section 5.3 in the processing and presentation of grievances shall 
establish the maximum time allowed for the presentation and processing of a grievance. The 
term "days" shall not include Saturdays, Sundays or holidays when used in this Article. 

SECTION 5.3 GLUEVANCE PROCEDURE 

All grievances shall be presented and processed in a'ccordance with the foIIowing procedures: 

A. Infol-ma1 Step - The parties shall make their best efforts to resolve any dispute on an 
informal basis. Both the Company and the Union agree that the Employee will first 
discuss the complaint with their immediate supelvisor (not in the bargaining unit), within 
five (5) working days of the incident being grieved, to start the infoinla1 procedure. If the 
informal procedure is not invoked within fivle working days of Employee's knowledge of 
a gn'evable issue, then it is agreed by both parties that no further action can be taken. If, 
during the course of this discussion either the Employee or the supervisor deems it 
desirable, a steward or other Union representative will be called in. If the complaint is not 
satisfactoiily adjusted within t hee  (3) worlung days of the inception of the informal 
discussion, it may be submitted in writing to the Contract Manager or designee in 
accordance with Step One. 

B. Step One - If the matter is not resolved informally, the Employee shall, not later than ten 
(10) days after the informal discussion with the immediate supervisor, set forth the facts 
in writing, specifying the Azticle and paragraph allegedly violated. This shall be 
ac1~1owledged by the aggrieved Employee a ~ l d  the steward, and shall be submitted to the 
Contract Manager or designee. The Contract: Manager or designee shall have ten (10) 
days fi-om the date the grievance was presented to retum a decision in writing with a copy 
to the aggrieved Employee and the steward. 

C. Step Two - If the grievance is not settled in Step One, the grievance may be appealed in 
writing to the Company's Director of Hwnan Resources or designee not later than ten 
(1 0) days fi-om the denial by the Contract Manager or designee. The Director of Human 
Resources or designee will have ten (10) days from the date the grievance was presented 
to return a decision, in writing, with a copy to the local Union President. 

D. Grievance for  Discipliue - Any grievance involving discharge or other discipline may be 
commenced at Step One of this procedure. The written grievance shall be presented to the 
Contract Manager tlnough the Site Supei-visor or designee w i t h  ten (10) days after the 
occurrence of the facts giving rise to the grievance. 

SECTION 5.4 ARBITRATION PROCEDUm 
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-\. Grievances processed in accordance u4h the requirements of Section 5.3 that remain unsettled ' may be processed to pre-arbitration by the Union, giving the Company's Director of Human L-.' 

Resources wiitten notice of its desire to proceed to pre-arbitration not later than fifteen (1 5) days 
after rejection of the grievance in Step Two. Grievances which have been processed in 
accordance with the requireinents of Section 5.3 which remain unsettled shall be processed 111 
accordance with the following procedures and linlitabioas: 

Pre-Arbitration Hearing - The parties agree to hold a pre-arbitration hearing requiring 
a senior manager of the Company and the hte:mational Union Vice President and Iocal 
Union President (or designee) to meet telephonically or in person to make a final effort to 
settle the grievance before arbitration. 

Selectiou of an Arbitrator - If the grievance is not settled at the pre-arbitration step, 
then within fi3e (5) days after an u~~successlll pre-arbitration hearing, the Union may 
submit a request for arbitration. Within fifteen (15) days of receipt of tbe Union's written 
notice to proceed with arbitration, the Conlpany and the Union will meet telepl~onically 
to jointly attempt to agree upon the selection of a neutral arbitrator. If, within fifteen (15) 
days, the parties fail to agree upon the selection of an arbitrator, the Uiion will request 
the Federal Mediation and Conciliation Service (FMCS) to supply a list of seven (7) 
arbitrators. An arbitrator will be selected fi-om the list supplied by the FMCS by parties 
alternately striking from the list until one (1) name remains, and this individual shall be 
the arbitrator to hear the grievance. 

Decision of the fibitrator - The arbitrator shall coinmence the hearing at the earliest 
possible date. The decision of the xbitrator shall be filal and binding upon the parties to 
the Agreement. Any decision shall be complid with, without undue delay after the 
decision is rendered. It is understood and agreed between the parties that the arbitrator 
shall have no power to add to, subtract from, or modify any of the tenns of this 
Agreement. 

Arbitration Expeuse - The arbitsator's fees ;md expenses, including the cost of sly 

heaing room, slmll be shared equally betweell the Company and the Union. Each party to 
the arbitration will be respoasible for its own expenses and compensation i u c u ~ e d  in 
bringing any of its witnesses or other participants to the arbitration. Any other expenses, 
including transcript costs, shall be borne by fhe party incurring such expenses. 

Timc Limits - The decision of the arbitrator shall be rendered as soon as possible after 
the dispute has been submitted to hindher. 

SECTION 5.5 CLASS ACTION 

The Union shall have the right to file a group grievance (class action) or grievances invoIving 
more tlzan one (1) Employee at the Informal Step of the grievance procedure. 

SECTION 5.6 INDIVIDUG GRIEVANCES 
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( ?! No individual may move a grievance to arbitration. 
-1 

SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL 

SECTION 6.1 (a) 

After completion of the probationary period, as specified in Section 2.5, no Employee shall be 
dismissed or suspended without just cause, unless the Colllpany is directed by the U.S. 
Govexmnent to be remove the Employee from working under the Employer's contract with the 
U.S. Govenlment, or if the Employee's credentials are denied or terminated by the USMS, or in 
cases of gross misconduct by the Employee. The Company's contract with the U.S. Government 
sets out perfoimance standards for CSOs in Section C of the Contract between the Conlpany and 
the USMS, and all Einployees are required to comply with these standards. Failure to do so may 
lead to disciplinary action. These performance standards, the USMS Deadly Force Standards 
and the US Title 18 Domestic Abuse aid Violence policy will be issued to each Employee and 
illust be signed by the Enlployee and may be updated by the Company each year. Employees 
agree to conlply with any express non-disciplinary directive issued by the Government which do 
not bave a negative economic impact on any enlployee. 

I SECTION 6.l(b) 

1 It is recognized and agreed betweeu the parties that the Company must maintain and impose high 
standards of pel-fomance, quality of work and discipline for Employees because of the 
Bnployse's critical role as limited Special Deputy U.S. Marshals protecting the U.S. Judicial 
Complex. Accordingly, it is stipulated and agreed that "just cause" is defined as the Company's 
deternlination that an Employee does not meet this high standard, so long as the Company does 
not exercise its discretion in a nlanner that is afbitrary, capricious, or without foundation. Just 

I cause shalt include, as an example, but without being hnited to: 

I 1) Failure to co~npiy with the terms of th js  Agreement; 

i 2) Failure to conlply with any work rule yronlulgated by the U.S. Govenment or the 
Conlpany pursuant to its management lights, not inconsistent with this Agreement; 

i 3) Engaging in miscoilduct or failure to follow Ihe reasonable inshvctions of a manager or 

I 
supervisor; 

4) Failure to perfonn as required by the Coinpaxy. 
I 
I 

SECTION 6.1 (c) 
The Colnpany may discipline Employees when necessay and discharge those who fail to uphold 
standards as described in 6.1 (a) and 6. I (b) above. It is recognized by parties to this Agreement 
that progressive discipline generally shall be applied in dealing with Employees. However, it is . -' 

1' 
'Ll 
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7 also recognized that offenses may o c c ~ r  for which progsessive discipline is not applicable (e.g. 

L-. ' Pi-aud, g-oss misconduct, theit, etc.). Disciplinary measures may vary depending on the 
seriousness of the matter and the past record of the EnlpIoyee. All discipline shall be subject to 

. - tlie grievance and arbitration procedures, except for those issues involving the USMS rights 
under Section H-3 (b) as referenced. 

ARTICLE 7 

HOURS OF WORK: AND OVERTIiW3 

SECTION 7.1 WORKDAY AND WORKWEEK 

For the purposes of this Article, a regular workweek of forty (40) hours of work, excluding lunch 
periods, shall constitute a normal full-time workweek for full-time Employees. Shifts shall be 
scheduled at the discretion of the Employer to fulfill the needs of the U.S. Government. Nothing 
contained herein shall guarantee to any Employee any number of hours of work per day or week. 

SECTION 7.2 OVERTIME 

An overtiim rate of time and one-half (1 1/2) of an Ei~llployee's base rate of pay (exclusive of 
health and welfase and other fringe additions to pay) shall be paid for all hours actually worked 
in excess of forty (40) hours in a work week. 

,-\ 
L, SECTION 7.3 OVERTIME REQUIR3EMENT 

If directed to work overtime (i.e. over forty [40] hours in a workweek) or extra hours, and the 
seniority system is not invoked due to shortness of notice to the Company, the Employee shall be 
requised to do the work, unless the Employee is excused by the Company for good cause. 

SECTION 7.4 OVERTIME: DISTRIBUTION 

A. Overtime will be distributed as equitably and fairly as practicable among Employees 
regularly assigned to the particular work location (including shared position Employees), 
subject to the direction of the USMS. Seniority shall be used in the assignment of 
overtime (on a rotating schedule), except whe11 the Employer is specifically directed by 
the US. Goveinnlent to assign a particular Employee to woxk tlte overtime, or 111 
situations dictated by availability of persomd and amount of notice given for ovel-Lime. 
The Employer will attempt to rectify overtime inequalities b o u g h  the future scheduling 
of overtime work. Upon request, the Coinparly will make overtime records available to 
the Union. 

B. Exclusion: Managers camot be assigned to coves CSO overtime positions or posts 
except in emergency situations, or when specifically directed by the USMS, or in 
situations dictated by availability of pel-solme1 and amount of notice given for overtime. 

Pi The Conlpany will pennit Site Supervisors to work o~wrtinle assignments only when 
\- 
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these is no bargaining unit member available or in siluations described above due to the 
rapidly changing court envil-otment. 

SECTION 7.5 REST PERIODS 

There shall be two (2) fifteen (1 5) ininute paid rest periods and one (1) tllirty (30) minute unpaid 
lunch period for each eight (8) hour shift. These rest periods require tbat the Employee be 
properly relieved before leaving their post. One rest period shall be in the first half of the shift 
and tl~e second rest period &all be in the last half of the shift. On occasion, due to exceptional 
work requirenlents, Employees may have to work t11.1-ough their unpaid lunch breaks andfor paid 
rest periods, and, if so, they will be compensated at the appropriate rate of pay. The Conlpany 
recognizes the req~lirenlent to make its best efforts to provide regularly scheduled breaks. It is 
not the intent of the Coinpany to avoid this requiremtmt. 

ARTICLE; 8 

Work Shifts and Pay:ment Policies 

SECTION 8.1 CALL-IN PAY 

An Employee called in to work will be guaranteed a minim1~~n of four (4) hours of work, or if 
four (4) hours of work is not available, will be paid for a n.linimun of four (4) hours time. 

r'l \/' SECTION 8.2 SFIIFT BIDDING Gr SENIORITY 
I 

Once each year, hlI-time Employees and shared position Employees at each location may bid 
their shift schedules among designated full-time assignments or shared assipuents in the order 
ofseniority. Sllift bidding may not lead to any change in status from full-time to shared time 
position or vice versa. Both palties understand that this Section will not apply to U.S. 
Govenment directed assignments and all results of bidding will be conditional upon U.S. 
Govenlment acceptance. 

SECTION 8.3 WAGE SCHEDULE 

The base rate of pay for Court Security Officers and Lead CSOs in all locations are described in 
Appendix A of this Agreement: 

SECTION 8.4 PAYDAY 

Payday for all hourly Enlployees will be after 11 a.m. on Friday following the two (2) week pay 
period ending on Saturday, subject to change by mutual agreement. The con~pany intends to 
provide Direct Deposit when economically feasible. 

SECTION 8.5 UNDISPUTED ERROR 
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In case of an undisputed enor on the part of the company as to an Einployee's rate of pay, proper 
adjustment will be made in the next paycheck after the error has been brought in written form to 
the Company's attention. 

SECTION 8.6 L E D  CSO RATES 

Jf additional Lead CSOs are added to the contract any. time after this Agreement goes into effect, 
they will be paid the LCSO wage. In the case where there are multipIe LCSO wages, the 
additional LCSO will be paid at the lowest LCSO wage for the site or location where they are 
assigned. 

ARTICLE 9 

HOLIDAYS 

SECTION 9.1 HOLIDAYS DEFINED 

Whenever the term "holiday" is used, it shall mean 
New Years Day Independence Day 
Veterans Day Colmbus Day 
Christmas Day Labor Day 
Thanksgiving Day Martin Luther King Birthday 
Memorial Day Presid ents Day 
Good Friday Other days designated in writing by enlployer 

SECTION 9.2 MISCELLANEOUS HOLIDAY E'ROVISIONS 

A. A full-time position Employee who is not required to work on a holiday shall be paid 
eight (8) hours straight time, exclusive of any shift premium for that holiday. 

B. Any full-time position Eilyloyee who worlcs as schedded on a holiday shall receive the 
Enlployee's appropriate rate ofpay for all hours worked, and in addition, shall receive 
eight (6) hours holiday pay at the straight time rate as described in B. above. 

C. A shared position Einployee who does not work on a holiday shall. receive holiday pay of 
four (4) hours. 
Any shared position Employee who works as scheduled on a holiday shall receive the 
Einployee's appropriate rate of pay for all hours worked, and in addition shall receive 
holiday pay of four (4) hours. 
In the event that the Holiday falIs on a weekend, the tern] "holiday" will refer to the 
day that the US. Govenment designates as file Holiday. 
At the end of each contract yeas the shared time employee hours will be totaled and 
the employee will be paid the difference between the holiday hour paid and the 
prorated amount earned. 
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ARTICLE 10 

SECTION 10.1 ELIGIBLE PULLTIME EMPLOYEES 

Eligibility for vacatiou benefits shall be based on Department of Labor (DOL) rules under the 
Service Contract Act. Eligible full-time Employees sk~all be entitled to anu.ual vacation pay, 
based on their continuous years of service with the Employer (based on the Employee's 
iuuuversay date of employment) at their individual hourly rate of pay at the time payment is 
made in accordance with the following schedule: 

Upon cotnpletion of one (1) year of service: eighty (80) hours 
Upon completion of five (5)  years of service:, one hundred twenty (120) hours 
Upon conlpletion of ten (1 0) years of service: one hundred sixty (1 60) hours 
Upon colnpletion of fifieen (1 5) yeam o f  service: two hundred (200) hours 

SECTION 10.2 ELIGIBLE SELAlRED POSITION EMPLOYEES 

A. Eligible shared position Employees shall be entitled to pro-rated vacation perthe schedule 
contained in Section 10.1, based on: their individual hourly rate, tbe number of hours 
worked in the previous year, and the Eiuployee's anniversary date. 

B. Any Employee who works a full anniversary year, in part a s  a full-time position 
Employee and in pa? as a shared position Employee, shall receive prorated vacation 
benefits for that year as calculated in SECTION 10.2, part A (per the Service Contract 
Act and other applicable government regulations). 

SECTION 10.3 SCHEDULING VACATIONS 

Vacations, insofar as reasonably possible, shall be granted at the times most desired by the 
Employee, afier t11e Employee's anniversary date. Tile assignment and approval of vacations is 
exclusively reserved for the Employer in order to ~~~~~~~e the efficient, continuous operation of 
the customer's facilities. 

SECTION 10.4 PAY OPTIONS 

Ean~ed vacation pay shall be paid on the payday following the Employee's return to the job after 
vacation. 
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\ SECTION 10.5 UNUSED VACATION 
L , 

Vacations shall 1101 be cunluIative Groin one year to the next. Any eanled but unused vacation 
time I-emaining at the end of a year of service (based on Employee's anuiversary date of 
einployment) shall be paid to the Employee. 

SECTION 10.6 PAY IN LIEU OF VACATION LEAVE 

At any time during the year, Employees may request in witing to be paid for earned vacation 
pay in lieu of taking actual vacation Ieave. 

SECTION 10.7 TEMNATING EMPLOUEES 

Upon teimination of employment, Employees will be paid at their individual hourly rate for any 
vacation time eained as of their last anniversary date,, but not used, as entitled by the Senice 
Contract Act. (Example: An Employee who terminates one month into the next anniversary year 
is entitled to any of the previous year's earned accrued vacation not already used, and not to the 
additional month accrued in the new anniversary period). 

SECTION 10.8 VACATION - LAID OFF EMPLOYEES 

Length of service with the Eillployer shall not accrue: for the purposes of vacation benefits while 

7 an Enyloyee is on laid-off status. 

L Y  

SECTION 10.9 VACATION INCREMENTS 

Consistent with Employer approval, efficiency, and economy of op erations, Employees with two 
(2) or more weeks vacation may take theix vacation in segments of less than one (1) week each. 

ARTICLE: 

LEAVES OF AlBSENCE 

Personal leaves of absence for non-medical emergencies may be granted at the sole discretion of 
the Employer without loss of seniority to the Einp1o:yee. Such leaves, if granted, are not to 
exceed 30 days, unless a special extension is approved by the Enlployes. An Employee on auy 
unpaid leave of absence will be required to use available vacatiou or personal leave time in h I I  
before beginning the unpaid leave. Length of service with the Employer shall not accrue for 

1 purposes of vacation, holiday, or other accrued bene:fits for m y  unpaid leave of absence over 30 
days. The Employer will make every reasoizable effort to maintain an Employee's position while 

1 on a non-statutoiy unpaid leave of absence. It is acknowIedged by the Union that under the 
USMS CSO contract, the Eillployer is not permitted. to hire additional (reserve) or teinporary 

; P: . - 
\I 
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. Employees to provide work coverage during Employee absences. Unpaid leaves of absence may 
I 

(.-,! be taken only with witten approval of the Employer, or in a case of verified personal emergency. 
Failure to report for scheduled shifts without Employer permission will lead to disciplinary 
action. 

SECTION 11.2 MEDICAL LEAVE 

A. The Family and Medical Leave Act of 1993 (JMLA) is incorporated herein. 

B. The Colnpauy agsees to honor the FMLA for all Employees. 

C. Duing medical leave, the Employee s l d l  be required to fimish a report from fie doctor 
when requested periodically by the Enlployer, The Employee will be required to use 
accmed vacation or personal Ieave time in fiJl during the medicaI leave. Upon the 
expiration of said leave, the Employee shall filmish the EmpIoyer with a statement, 
signed by the doctor, which establishes the fitness of the Employee to retun to the 
Employee's previously held work. Any Employee wbo is not able to return to work with 
a medical clearmce fiom a licensed physician at the end of a maxinlurn medical leave 
shall be terminated fi-om Employment. 

D. If the Employe:: files for medical Ieave on false pretext or wol-ks for another employer 
without pre-authorization .fi-om the company, the Employee will be removed fiom the 
CSO program and from einploynlent with Employer. 

E. An unpaid sick leave requires a doctor's proof of illness. The Employer may require a 
physician's note after thee  (3) days of unpaid sick leave. The Employee may not return 
to work without a physicians note if required. Failure to provide such documentation 
may also result in discipIina.ry action. 

SECTION 11.3 MILITARY LEAVE 

AII Enlployee of the Company who is activated or drafted into a n  branch of the anned forces of 
the United States under the provisions of the Selective Service Act or the Reserve Forces Act 
shall be granted an unpaid military leave of absence, as required under the federal law, for the 
time spent in fidl-time active duty. The period of suc:l~ leave shall be detemGned in accordance 
with applicable federal laws in effect at the time of such leave. 

SECTION 11.4 UNION LEAVE 

A Union officer or delegate will be granted an unpaid Ieave of absence upon written request for 
the purpose of attending Union conventions or other meetings of vital interest to the Union as 
long as staffing requirements pennit. The maxiillum nuinber of days given for  mio on leave is not 
to exceed a total of five (5) days per contract year and the maxunum number of union officers or 
delegates to be granted leave of absence is not to exceed two (2) Employees pel- local union. 
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SECTION 11.5 PERSONAL/SICK LEAVE 

Each Employee shall be entitled to nine (9) days of p,aid personaVsick leave per full contract 
year, all days made available each October 1''. A total of eight (8) hours of personal days may be 
used in two (2) hour increments. Any Employee whose employment ends during the year shall 
have any personal days pro-rated based on the portion of the year that they were employed, and 
the appropriate amount added to or deducted from their final paycheck. Shared position 
Employees will be eligible for half ( lR)  the personal/siclc leave during the contract year, with 
their final entitleinent pro-rated at year-end based on the number of hours worked during that 
October 1'' to Septenlber 3oth (contract year) period. Of the nine (9) personal/sick days 
entitlement, six (6) days shall be considered personal days and may be used by the Eniployee by 
giving their Supervisor seven (7) days witten notice and receiving prior approval from the 
Supervisor, or in cases of personal emergencies (which may require that verification of the 
emergency be provided to the Supervisor). This approval shall not be unreasonably withheld if 
the Employer believes it has adeq~~ate reserve staffing to meet its contract staffing requirements. 
Any unused portion of these six (6) personal days will be cashed out at the end of the contract 
year. Three (3) of the nine (9) days shall be considerled as paid sick days, and may be used by the 
Employee in any case of extended medical leave (verified by written doctor directive prohibitiug 
work attendance and describing medical condition) that prevents the Employee from working 
seven (7) consecutive scheduled work days. Afier the seven (7) day verified absence, the 
Employee may claim and be paid for up to three (3) sick days. This eligibility requirement 
applies to all Employees. Auy mused portion of these thee (3) sick days shall not be cashed out 
at the end of the contract year and cannot be carried over. 

SECTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE 

The Employer will consider requests for unpaid Ieaves of absence and may grant them at its sole 
discretion. An unpaid leave of absence nlust be proc.essed in the following manner: 

A. All requests for unpaid leaves of absence shall be submitted in writing to the Lead CSO, 
Site Supervisor or Contract Manager at least tell (10) calendar days prior to the date that 
the leave will take effect, except in cases of verified personal emergencies, and shall 
include: 

1. The rezsons for such leave; 
2. The effective dates of such leave; 
3. The estimated date of return to work. 

i 13. The written reqoest for leave of absence shall be submitted to the Contract Manager by 

I the Site Supervisor for final approval. If the request for the leave of absence is approved 
by the Contract Manager, a copy of the approved leave of absence will be given to the 
Employee involved. 

I 

i-: '.J 
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: -7 C. Extensions of the leave of absmce may be granted at the sole discretion of the Employer, 
-- upon written request by the Employee within ten (lo) calendar days p io r  to the 

expiration of the leave of absence. Extei~sions when gratltsd shall not total more than 
thirty (30) days. 

SECTION 11.7 GENERAL PROVISIONS 

Seniority shall accmnulate during the period of any approved leave of absence subject to the 
l~rovisions of this Agreement. 

SECTION 11.8 JURY DUTY 

If a full time position einployee is called for jury duty, upon written notice that the employee has 
served, ihe Employer shall reimburse that enlployee up to five (5) days for each yeat; less all fees 
collected for sei-ving, at a regular rate of base pay.This will be prorated for all shared-time 
enlployees. 

SECTION 11.9 BERl3AVEMENT LEAVE 

A. Effective October 1,2001. If it is necessary for a full time Employee to lose t ime £rom 
work because of death in the inmediate family, the Employee shall be entitled to t h e e  (3) 
days paid leave of absence per contract year at ~ e i r  straight-time rate of pay. If a death in 
the lrrrmediate family occurs among a member of the immediate family who resided out: 
of-state, the Employee shaIl be entitled to five (5) days paid leave of absence at the 
Employee's appropriate straight-tlne rate of pay. Shared position elnployees will receive . . 
one half of the fill1 time leave. 

I~mlediate family is defined to inean an Employee's father, mother, brother, sister, cl&i.ren 
(hcludhg legally adopted children and/or stepchildren), father-in-law, mother-in-law, 
grandparents, and grandchildren. 

B. The Employer may require proof of the death for which an Employee requests a paid 
leave. 

ARTICLE 12 

HEALTH, WELPhliE AND UNIFORM ALLOWANCES 

SECTION 12.1 PAYMENTS 

For the life of this Agseenlent; the Employer will make health and welfare payments to 
Enq-doyees on all 11o~u-s paid up to forty (40) hours per week, and up to a total of 2080 hours per 
contract year, as described hl Appendix A. 
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7 
'i-..,! SECTION 12.2 OTHER BENEFITS 

The Enlployer will offer Eqployees ihe opportunity to participate in other available Employee- 
paid fiinge benefit programs made available to all Court Security Officers employed by the 
Conlpmy. These pi-ograms may include cafeteria plans, payroll deduction plans, retirement 
plans, insurance plans;401 Q plans, and any other plan mentioned in this Agreement. 

SECTION 12.3 UNIFORM MAINTENANCE 

The Employer will pay the Employee an allowance for each hour worked, up to 40 hours per 
week, for uniform maintenance as desciibed in Appendix A. A shoe alIowance of $50 per 
contract yeas will be provided annually for the purchase of USMS-required CSO uniform shoes. 

ARTICLE 13 

MISCELLANEOUS PROVISIONS 

SECTION 13.1 BULLETIN BOARDS 

The Employer will make its best effort to obtain a space from the U.S. Govenment for the 
Union to locate a Union-provided bulletin board that will be used by the Union for posting 

3 L 
notices of meetings, elections, appoiutments, recreational and social affairs, and other Union 
notices. The provision of these facilities is the prerogztive of the US. Government, who owns 
and controls all worlcsite facilities. 

SECTION 13.2 PHYSICAL EXAMINATIONS 

A. The Einployer sl~alI pay for any physicall~nedical examination that is required by the 
Employer and the US. Govei~ment at Employer designated clinic(s) or physicians. In 
those selected areas where there is not a designated clinic or physician, the Employer will 
yay for Ihe exam. Receipts must be fulnished by Employee in order to process 
reimbursement. 

I 

I B. Physical/ixedical exams may be required by the U.S. Govenment contract, or should lhe 
Employer have concerns regarding an Employee's fitness for duty. The Eiuyloyer may 

1 designaie tile physician or clinic, at its discretion. Physical fitness is an inlpol-lant job 
I requirement. Employees must pass the physical exam prescribed by the Enlployer's 

contract with the U.S. Goveimnent in order to be enlployed and to maintain employment. I 
I 

Should an Employee fail the exam, or be officially deemed medically unqualified by the 
U.S. Goveimnent, Ihey may be re-examined. A second failure will lead to renloval &on1 
employn~ent without pay, except that the effected employee will be allowed to use any 
paid time off cm-rently accrued. 

, (-1 './- 
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r' SECTION 13.3 TRAVEL EXPENSES \/ 

The Company will provide advance payments for Conllxmy authorized and approved travel 
expenses if requested by an Employee. Any workday that includes travel and totals over twelve 
(12) hours may require the Employee to stay overnight, and the appropriate per diem will be 

. paid. All hours in travel up to a n ~ a x i m ~ m  of eight (8) per day wiII be counted as work hours, 
with the appropriate overtime wages provided for under this Agreement. Employees will be 
reimbursed for all authorized expenditures of any authorized travel within twenty (20) days from 
the day Einployer receives the properly completed travel voucher and all required receipts. 

SECTION 13.4 BREAK ROOMS 

The En~ployer will make its best effort to obtain fiom the U.S. Gove~nment break rooms fos 
CSOs for breaks and lunch, without nlanageinent using the room as an office, and will make its 
best effort to have the U.S. Govenment equip the room with water. The providing of these 
facilities is the prerogative of the U.S. Govement. 

SECTION 13.5 LOCICERS 

The Enqdoyer will make its best esort to obtain loclcess fi-0111 the U.S. Government for the use of 
the CSOs. The providing of these facilities is the prerogative of the U.S. Government. 

SECTION 13.6 UNION MEETINGS 

Neither Union officials nor Union meinbers shall, d u k g  working time (excluding break and 
Iunch periods), hold meetings of m y  kind for the transaction of Union business, conduct any 
lcind o i  transaction of Union business, or conduct any Union activity other that the handling of 
greivances as described in this Ageeinent, except that Union olfcials will be allowed to 
distribute membership materials, receive applications, only after receiving permission from their 
supervision. Time spent in tlis activity will not detract fionl or interfere with any assigned 
duties. No Employee may leave their post without pennissiou froin the Employer under any 
circ~iilmstances. No Employee may be at the worksite at any time uilless on duty at that time. 

ARTICLE 14 

40 1 (I<) PLAN 

I SECTION 14.1 401 (I() PLAN 

I 
The Company shall provide a 401(k) plan to which Court Secwity Offrcers are eligible to 

i conb-ibu te, whether Union or No~i-Union. At the direction of the individual Employee, the 
Company may deposit the Health & Welfare payment to the Employee's 401 (1) account. 

I Einployees shall be subject to the eligibility requirements and rules of the Plan. r'; 
L 
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ARTICLE 15 

SAFETY 

SECTION 15.1 SAFETY POLICY 

It is Ihe policy of the Company lo make its best efforts to provide Employees with places and 
conditions of enlploynlent that are free ftonl or protected against occupatioilal safety and health 
hazards. Under this Agreement all worksites and facilities are the properly of the US. 
Govemnlent, who is responsible for the condition and safety of the worksite. The Company 
agees to pemGt one (1) bargaining unit member selected by the Union to participate in any 
locally scheduled safety meetings. 

SECTION 15.2 OSHA STANDARDS 

The Company will report any safety vioIations observed or reported to the Company in my US. 
Govenment-provided CSO workstations and break rooms. 

ARTICLE 16 

CONTINUITY OF OPEUTIONS 

SECTION 16.1 NO STRIKES 

a) Both the Company and the Union agree that continuity of operations is of utmost 
inlportance to the Company's security operations. Therefore, so long as this Agreement is 
in effect, the Union and the Colnpany agree that there will be no strikes, lockouts, work 
stoppages, illegal picket liues, slowdowm, or secondary boycotts during Ule tenn of this 
Agreement. Botb the Company aud the Union agree that the Union will not cause, nor 
permit its members to cause, nor will any member of the Union take pait in, any strike, 
including a sympathy strike, s lo~down, stoppage of work, plaued inefficiency, or any 
other curtailment of work or restriction or interference with the Employer's or U.S. 
Government's operations for any reason whatsoever. Nor will the Union authorize or 
sanction the same. 

b) Upon hearing of any unauthorized strike, slowdown, stoppage of work, planned 
inefficiency, or any curtailment of work or restriction or interference with the operation 
of the Einployer, the Union shall take afiumative action to avert or bring such activity to 
a prompt termination. Any Employee who violates this provision may be imedialely 
discharged. 

SECTION 16.2 LOCKOUTS 
('~: 
\/' 
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;r> 
During the life of this Agreement, the Employer shall not lockout any E~nployees covered in this 

L-1 Agreement. 

ARTICLE 17 

SEPAEUBILITY OF CONTRACT 

h~ the event that any provision of this Agreelnent shalI at any time be declared invalid by a . n ~ r  
court of competent jurisdiction or though U.S. Government regulations or decree, such parties 
hereto agree to renegotiate such provision or provisions of this Agreement for the purpose of 
making them confoi~n to the decree or US. Governlent statutes, so long as they shall remain 
legally effective. It is the express intention of the parties hereto that all other provisions not 
declared invalid shall remain in fi l l  force and effect. 

ARTICLE 1 S 

ENTIRE AGR1EEMENT 

The parties acknowledge that during the negotiation which resulted in the Agreement, each had 
the unlinlited right and opportunity to inalte demands and proposals with respect to any subject 

0 or matter not removed by law fiom t i le  area of collective bargaining, and all understandings and 
agreements reach by the parties are set forth in this Agreement. Therefore, the Company and the 
Union shall not be obligated to bargain collectively on m y  matter pertaining to conditions of 
employment, including but not linited to, rates of pay, wages, hours of work, disciplinary 
actions, training requirements, etc., during the telm of this Agreement, except as specifically 
provided for in other provisions of this Agreemmt. 

ARTICLE 19 

DURATION 

This Agreement shall be effective upon its execution by both parties, axd supersedes any and all 
prior ag~eemenis or understandings between the parties. The Agreement shall remain in force 
until 2400 hours on June 30,2005 with the pl-ovisioil that should either party desire to terminate 
this Agreement or any provision thereof, it shall give written notice to the oUm party of not less 
than sixty (60) days and not more than one hundred and eighty (1 80) days prior to the expiration. 
Economic provisions shalI renlain in effect until Sept 30Ih, 2005. In the event such notice is 
given, the existing Agreement may be continued by mutual consent of both parties ultil a new 
Agreement is reached. T l ~ s  Agreement may also be changed or amended by agreement of both 
parties. 

Local # 6 SPFPA CBA with Aka1 Security Page 23 



P! IN WITNESS WHEREOF, the parties have caused their representatives to sigl this Agreement 
'.. -. as full aclcnowledgmmt of their intention to be bound by the Agreement. 

FOR: International Union Security, Police, 
and Fire Professionals of America, (SPFPA) 

FOR: htemational Union Security 
Police and Fire Professionals of 

America, Anlalganated Local # G 

DATE: m&+2-- 

FOR: AKAL SECURITY, INC. 

DATE: w q o  I 

FOR: AKAL SECURITY, INC. 

BY: 

TITLE: 

DATE: 

BY: 

TITLE: 

DATE: 
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Appendix "A" 

WAGE SCHEDULE 

Listed Below are the Wages and Benefits effective October 1,2001 for the employees at the 9~ 
Circuit for the State of Idaho, International Security, Police, and Fire Professionals of America 
(SPRA) Amalgaslated Local # 6: 

a) Base Wages: 

Effective October 1, 200 1 : 
Boise Moscow Pocatello 

(a) Court Security Officers $20.68/hr $20.68/kr $20.68k 
(b) Lead Court Secusity Officer: $22.49/hr $22.49Ax $22.49/hr 
(c) Senior LCSO: $23.51/hr $23.51h $23.51A1.r 
(d) Health & Welfare Allowance: $2.03 Per Regular Hou.'Worked 
(e) Uniform Allowance: $0.17 Per Regular Hour Worked 
(f) Pension: $0.46 Per Regular Hour Worked 

Effective October 1,2002: 
Boise Moscow Pocatello 

(a) Court Security Officers $21.30/hr $21.30h $21 .30k  
(b) Lead Cowt Security Officer: $23.16/h $2;. 1 G h  $23. lSh 
(c) Senior LCSO: $24.2211~ $24.22/hr $24.22lhr 
(d) Health & Welfare Allowance: $2.13 Per Regular Hour Worked 
(e) Unifbnn Allowance: $0.19 Per Regular Hour Worked 
(f) Pension: $0.48 Per Regular Hour Worked 

Effective Octobes 1, 2003 : 
Boise Moscow Pocatello 

(a) Court Security Officers $21.94/hr $21.94/1r $21 .94/1x 
(b) Lead Cou~i Secuity Officer: $23.86/h $23.8 6Aw $23.86/hr 
(c) Senior LCSO: $24.95/hr $24.95Al.r $ 2 4 . 9 5 ~ 1 ~  
(d) Health & Welfare Allowai-~ce: Re-opened 
(e) Unifonn Allowance: $0.21 Per Regular Hour Worked 
(f) Pension: $0.50 Per Regular Hour Worked 

Effective October 1,2004: 
Boise Moscow Pocatello 

(a) Court Secui-ity Officers $22.6011~ $22.60/hr $22.6OAx 
(b) Lead Court Secuiity Officer: $24.57kr $24.57/lu $24.57h 
(c) Senior LCSO: $25.7O/hr $25.70/Iu $25.70/11r 
(d) Health & Welfal-e Allowance: Re-opened 
(e) Unifon-13 Allowance: $0.21 Per Regular Hour Worked 
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(0 Pension: 
b) Shift Differential: 

$0.50 Per Regular Hour Worked 

Enlployees assigned to work between the hours of 1 BOO (6Pm to 0600 (6AM) shall 
receive an additional 5% of their base hourly rate 

*Enlployees can choose to join the Company Health Plan 

Inte~national Union Seculiq, Police, and Fire Professionals of America (SPFPA) 

ignnun Title Datc 

International Union Seculity, Police, and Fire Professionals of America 
Amalgamated Local #6 

/--&g- DY-SA-W 
Title Date 
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In compliance with the USlvlS Contract MS-01-D-0002 Modification M061 dated 
December 24, 2003, which resulted from the gth circuit court decision in "International 
UGSOA vs Elaine L. Chao et al.," the following Amendment is made to t h e  Collective 
Bargaining Agreement befwsen Akal Security, Inc. ("Company") and the Security. 
Police, and Fire Professionals of America, Local #6 ("Unionn). The Agreement is 
amended as follows: 

SECTION 2.5 PROBATIONARY EMPLOYEES 

Delete the last 6 lines of this section starting from " Employees shall be paid ...." 

SECTION 9.7 HOLIDAYS 

Section 9.1 of the Agreement shall now include the additional holiday of "Employee's 
Birthday" added to the list of holidays contained therein. 

SECTION 11.5 PERSONAfJSICK LEAVE 

Section 1 I .5 of the Akai Security, Inc./SPFPA contract shall read: 

PERSONAL I SICK LEAVE TABLE 

SHARED POSITION 

36 hours 
33 hours 
30 hours - 
27 hours 
24 hours 
21 hours J 

START DATE 
Date Employee begins 
working on the contract, 
based on  an October f 
contract start date. 
October ? - 31 
November 1 - 30 
December 1 -31 
January 1 - 31 
February I - 29 
March 1 - 31 

RATE OF PERSONALISICK 
LEAVE ELIGIBLE 

TO USE 

FULL-TIME 

72 hours 
66 hours 
60 hours 
54 hours 
48 hours 
42 hours 



A. Each full-time Employite shall b ~ .  e!igibie ta uss a maximum of nine (3) days 
personal leave at the bsginning of each 12-month Governmmt contract year 
worked. Employees who begin ernploynent afier the inception of the  
contract yyear will be eligible to use a proraied amount of personal lase, 
based on the above Personal/Sick Lease Table. 

B. Personal leave may be taken in noi less than two (2) hour increments and 
shall be paid v h e n  taken by the Employee zs approved in advznce  by the  
Site Supervisor o r  District Supenlisor. 

C. Shared position Employees will receive one-half the full time personal ieave 
per full contract year worked. kt the end of the contract year,  a n y  shat-sci 
position Employee who worked more than half the full-time hours (1040 
hours) will receive additional proraied personal leave based on the ngmber of 
hours the Employee was paid during that contract year. 

D. Unused personal days  shalt not be cumulative fram year to  year. Any 
unused, earned personal leave will be paid to the Employee at the e n d  of the 
contract year. 

E. Upon termination of employment, Employee will be  paid at their individual 
hourly rate for any  unused, earned personat leave, based upon the  nurnber 
of hours the Employee was paid during that contract year. If the  Empfoyee 
has used more personal leave than he/she earned based upon time paid on 
the contract, the  amount of the oveiage will be deducted from the  
Employee's final paycheck. 

F. Personal leave (and vacation) days may be used to covftr absences  caused 
by illness. Any Employee who is unable to report to work because of 
sickness must notify the Employer at Ieast two (2) hours prior to t h e  
beginning of his/her shift in order to be eligible for paid personal leave 
benefits. Proof of illness may be required. Disciplinary action may result 
from excessive, unapproved absenteeism. 



",all b? S.4Z 175 Pmsion foi. h e  peficl~ of adoher  1, 2003 to Septmhc? 30: 1-0('7 s 

I-egular 110121 worked. 

uihrrn ~ ~ J ~ ~ ~ ~ , ~ ~  foT fhe, umc. pniod aa&r 1 2003 i0 S~pt."kr - .  



SENT VIA CERTIFIED MAIL 
KETURN l lW3PT REQUESTED 

February 19,2004 

Daya IThalsz, Senior Vice President 
AKAL Security 
7 Infinity Loop 
Espanola, NM 87532 

Dear Mr. Khalsa: 

The International Union, Security, Police aadFire Professionals of America (SPPA) henby 
disclaims interest in representing the Court Security Officers employed at the Moscow, Idnho 
location. . . 

. - - - . - 

Should you have my questions, please contact me. 

Cc: T. Fowler 
. L. D. Smith 

Sincerely, 



April 16.2004 

Ms. Janet (iu11t) 

Human Rcsou~es Director 
AKAI. Security, Inc 
P.O. Box 1 197 

8 

I S a m  Cruz, NM 87567 

I:nc[<lslsrd p[c.sr filiJ our ~ppj iwt ion  Card* Chunt far  Msnbcrship to the  Uniun- 

I Tl,rsr cards pmvidc pof .pg ,..  he ilnion-s cldm of.'mctiorily" lo r r ~ r r s e n ~  I ~ c  CSO's far thc solc 
puiyusc u1'u~~llec~ivr bargaining. 

I 11 is agreed that thc cut-OR dsk  fir  paymll clipihiiicy would be rU~c first pay period of  
April, 29U4. I ------ - -- - -  -- - - - ---_-_----..-.- . 

i ' 1 % ~  Company a114 thF Union agree to w,c a scuunl pnny (a p:My or m~ir); accqlahlc to both d ~ c  

I ufijojl and 1hc oum$.ny..-i.c. clergy- Ccdcn] medi$ur. c o w  c!cl'k. ctc:) for the venfi~;llit))l 
dieble crnphyccr (CSOs) and a aeceipl will bc n~adc oSthc procccdin@ 

i 
i Ful-lhm, it is il ~ h u  UNION has 51% of the CSOS pmicipiuirlp. dl& the 

( ' o l ~ ~ ~ ~ y  wodd recc,;.nize h c  local. l.lCSOA l.,.,cJ ' U 163. ' fnr rlnt pllrpose ~ d ) ~ l i v e  

I bargaining. ' 1 % ~  b;ue$ning unit will be: 



Ms. Chnn 
April3 6'>904 
Pase two 



&al Seclniq's ncuT, revis& pmpsal for & ~ y  baW1 a d  welfare rats  is $2.69 ~r le,d% 
hour paid up to 40 hours per week for the  5 s c d  year starfing October 1,2004 and endiag 
September 30,2005. 

Beginning Ociober 1,2004, inreplacement or'the'sboe allosance, PSA SenUi tp-d l  be 
issuing regulation shaes to - a h  CSO as part of '33e.rquked d011ll. 

IIhis offer is good until Wednesday: h e  9; 2004. &r that time; this offer will be 
withcfrawa due to tbe fact .that our business circumstances will have changsh 

- 
Lf in agecmea please sign below and return by fax if necessary TD (505) 747-0382 
l ~ b r e  3 p.m. M~unfzk Stan&-d Time on June 9,2004. 

Sex:mity, PoIice, and Fire Pi~f%sionals &al Security Inc. 




